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COTs 
Approve 
New 
Contract 
Grand Valley and its clerical, office 
and technical workers have approved a 
three-year contract providing for an im-
mediate 9 percent wage increase and a 
ratification bonus for COT employees . 
The agreement was reached after near-
ly 175 hours of bargaining in 27 sessions, 
including a marathon 15-hour session that 
ended with a tentative agreement on 
Friday morning, October 12. The agree-
ment was approved by the Board of Con-
trol at its meeting that day and ratified 
by union members in a 106-6 vote on 
October 15. 
The new contract was effective Octo-
ber 14, 1979, and expires September 30 , 
1982. It includes a wage and insurance 
"opener" providing for negotiation of 
wages and insurance terms in October 
1981. In addition to an immediate 9 
percent increase in wages, COT employ-
ees will receive a $150 "ratification 
bonus," or a prorated bonus for those 
hired after May 1979 . 
The contract calls for an 8 percent pay 
increase in October 1980 and a "step" 
increase for all non-probationary employ-
ees each October. 
Under the agreement , Grand Valley 
will contribute $12 a month to a dental 
insurance plan beginning in April 1981 , 
and the employees will receive an addi -
tional floating holiday at Christmas be-
ginning in 1980. 
Other important contract items in-
clude a grievance procedure allowing 
for outside arbitration if necessary to 
settle a disagreement; a no-strike and no-
lockout clause; a modified agency shop 
agreement requiring dues payment or 
equivalent payment to the GVSC Scholar-
ship Fund; payroll deduction of dues ; 
comprehensive management rights; and 
layoff, recall and promotion based on 
ability and seniority . 
The clerical, office and technical work-
ers voted in January to elect the Michigan 
Educational Support Personnel Associa-
tion (MESPA) as their collective bargain-
ing agent. Bargaining between Grand Val-
ley and the Clerical, Office and Technical 
Association (GVCOTA-MESPA) began in 
April. 
"Grand Valley is pleased with the new 
contract," Personnel Officer Rosemary 
Alland said, "and we feel it is a reason-
able and workable agreement for both 
parties. Grand Valley State is competitive 
with wages and benefits and should be 
able to continue to attract and retain 
competent clerical and technical staff." 
"We're very pleased with the contract . 
We are as pleased with the non-financial 
aspects as with the financial aspects," 
GVCOTA-MESPA President Patricia Pol-
ach said. "In the excitement over money, 
people tend to lose sight of how impor-
tant the job protection issues are, but on 
those issues, it's a superior . contract." 
Monday, October 22, 1979 
In his fourteen years at Grand Valley, mail carrier John Bosch has earned an enviable attendance record. Robert Fansler, 
associate physical plant officer, presented Bosch with a sick pay bonus check recently. 
Bosch Awarded First Sick 
Pay Bonus 
When John Bosch came to work for 
Grand Valley in 1965, there were only 
four completed buildings on campus---
the "Lakes" group . Bosch ·has seen a lot 
of changes since then and, as Grand Val-
ley's mail carrier, his face has become one 
of the best known on campus. 
Bosch apparently takes the U.S. postal 
Service creed---"Neither snow, nor rain, 
nor heat , nor gloom of night stays these 
couriers from the swift completion of 
their appointed rounds"---seriously. Even 
sickness doesn't keep him from his job---
a fact acknowledged recently when he 
became the first Grand Valley employee 
to receive a bonus check for his extra-
ordinary attendance record. 
Bosch, whose official title is "material 
and mail handler," received a sick day bo-
nus check for the equivalent of one week's 
pay. 
The bonus was provided for in the 
maintenance contract, now in its second 
year. The bonus plan allows persons who 
have accumulated 1,056 sick hours--the 
equivalent of more than ten years of per-
fect attendance--to receive a check for 
forty hours pay . 
"Maintenance service employees accrue 
2 hours of sick pay a week, or 13 days a 
year," Scott Richardson, assistant person-
nel officer, said. "They can be paid for 
half of the sick time they accrue--up to 
1,056 hours--when they retire. The sick 
day bonus is an incentive for those who 
hit the maximum sick day accumulation 
to continue to have good attendance." 
Although Bosch is the only person to 
receive a bonus check (" He 's the only one 
who's even close to it ," Richardson said) , 
employee attendance in the department 
has improved since the plan was instituted . 
"I can't see staying home for an ache 
or a pain," Bosch , a native of Borculo 
who came to work for Grand Valley in 
1965, said. " You forget what's bothering 
you when you come to work ." 
Bosch said he has no plans for spend-
ing the money, although he indicated it 
might come in handy when he and his 
wife vacation in Israel next spring. 
Johnson Named CPCC Dean 
Linda Johnson , a state consultant with 
the Bureau of Rehabilitation of the Michi-
gan Department of Education, has been 
appointed dean of Grand Valley State 
Colleges' Career Planning and Counsel-
ing Center. 
Dr. Johnson , a resident of Grand 
Rapids, has been with the Bureau of 
Rehabilitation since 1972, most recently 
as a consultant overseeing a multi-million 
dollar federal program providing voca-
tional rehabilitation services for physi-
. cally and mentally impaired social and 
supplemental security recipients . 
Johnson has served as a management, 
career planning and education consultant 
for numerous agencies. She has taught 
classes for Grand Valley, Grand Rapids 
Junior College and several school districts 
in Michigan. 
She is a member of the Grand Rapids 
Board of Education and is active in a 
variety of local and national organiza-
tions. She is a former member of the 
Kent County Mental Health Board . 
Johnson earned her B.S. in education 
from Northern Illinois University, her 
M.A. in special education and psycholo-
gy from Central Michigan University and 
her Ed.D. in educational leadership from 
Western Michigan University. 
Johnson will replace Ty Wessell , who 
was recently named director of Grand 
Valley's School of Education. 
"I am delighted with Dr. Johnson's 
appointment," Ronald F. VanSteeland, 
vice president for administration for 
Grand Valley, said. "Her candidacy was 
enthusiastically supported by our screen-
ing committee , which consisted of aca-
demic deans, faculty and staff members 
from the Career Planning and Counseling 
Center. I am confident that with Dr. 
johnson's leadership and the support of 
her staff the Center will achieve its goals 
and objectives for this year." 
Johnson's appointment is effective 
November 5. 
Linda Johnson 
News from the Board of Control 
Expressive Arts Program, Arts · Council Approved 
Grand Valley's Board of Control has 
approved a proposal to create an expres-
sive arts program in William James Col-
lege and a bachelor of music degree in 
theory and composition in the College 
of Arts and Sciences. 
The new programs were recommended 
in a report made by the Expressive Arts 
Task Force, a group established to make 
recommendations on how arts programs 
offered by Thomas Jefferson College 
should be incorporated into other Grand 
Valley colleges when T JC closes next 
spring. 
The Task Force also recommended 
creation of a Grand Valley State Colleges 
Arts Council to coordinate visual and per-
forming arts offerings. 
The new W JC program will offer a 
B.A. degree in expressive arts, a liberal 
arts degree requiring interdisciplinary 
course work in areas including theatre 
music, art, ceramics, dance, mime, story 
theatre, media performance and creative 
writing. 
The program will offer two emphases. 
The performance emphasis will use the re-
sources of mime, dance, story theatre , 
_acting, music, film and video. The per-
formance creation emphasis will be dir-
ected toward special concerns of poten-
tial creators, directors, · composers and 
choreographers, including work in dir-
ecting, composition, stage management, 
administration and aesthetics. 
The new degree program for music in 
Field House To Get 
Pool, Gym, New Roof 
Plans for reconstructing Grand Valley's 
physical education facilities include the 
addition of a 25-yard, 25-meter swim-
ming pool and a 6,000 seat gymnasium 
and replacement of the dome roof of 
the existing field house with a new, 
flat roof. 
Wakely Associates, Inc., a Mt. Pleasant 
architectural firm specializing in school 
design, unveiled schematic plans for the 
facility at the October 12 Board of Con-
trol meeting. 
The plans call for continued use of 
the lower level of the field house, re-
modeling of the first floor, and the ad-
dition of a multi-purpose gymnasium to 
the north and an aquatics area to the 
east of the building. 
The first floor of the field house has 
been unused for more than a year, since 
it was closed on the recommendation of 
a structural engineering firm which sug-
gested the roof was in danger of collaps-
ing. 
The architect's plans, completed after 
months of discussion with physical edu-
cation, athletics department and physical 
plant personnel, call for remodelling of 
the first floor to add instructional areas 
for physical therapy and dance programs, 
as well as four additional raquetball 
courts, a gymnastics room, a human per-
formance laboratory, storage and office 
space and locker rooms for handicapped 
persons. 
The new gymnasium will include a 
movable stage . and seating for 6,000 per-
sons for most events and 4,000 when the 
facility is used for basketball. The decision 
to locate the · gym to the north of the 
dome was based on ease of access and of 
evacuating the building. The entire physi-
cal education facility is designed for 
accessibility for handicapped persons, 
using the existing elevator and an elevator 
to be added with the new construction. 
William McGibbon, from the land-
scape architectural firm of Johnson, 
Johnson and Ray, said the facility is de-
signed on a compact plan which will 
"destroy the least amount of the present 
site." 
No figures on the cost of the new fa. 
cility are available yet, but Ward Aurich, 
physical plant officer, said the building 
will be a "multi-million dollar facility." 
Aurich said construction could start as 
early as late next spring, if all goes well. 
McGibbon, whose firm prepared the 
original master campus plan for Grand 
Valley, suggested Grand Valley set aside 
17 acres northwest of the field house and 
west of the Ravine Apartments for park-
. ing. The remaining campus land west of 
the stadium will be used for field events, 
archery, track, a regulation softball 
field, and a golf instruction area to com-
plete the "athletic quadrangle." 
theory and composition will be offered 
through the CAS music department, in 
addition to other music degrees currently 
offered by that department. Other arts 
programs to be retained in their current 
structures include the art degrees and 
ceramics program now offered in the CAS 
art department, the theatre degrees now 
included in the CAS theatre department, 
and the arts and media program currently 
offered by William James College. 
The new arts council will coordinate 
the delivery of courses in the visual and 
performing arts. The council will be con-
cerned with coordinating of scheduling of 
classes to maximize enrollment, combin-
ing resources to describe existing but 
undefined concentrations and majors for 
students of all colleges, stimulating and 
reviewing the creation of new courses 
and advising students in the arts. 
Chairpersons, directors and coordina-
tors of all arts areas in the colleges will 
comprise the council, including repre-
sentatives from the CAS music, theatre 
and art departments, the WJC arts and 
media and expressive arts programs, and 
the Performing Arts Center. 
The council will have two subcommit-
ties to work on production coordination 
and curriculum coordination. 
"The task force wished first to ac-
knowledge the excellence of the several 
arts programs in Thomas Jefferson Col-
lege and recognize the desirability of re-
taining these programs in other parts of 
GVSC when TJC closes in 1980," the 
task force report said. "In recommen-
ding . . . structural alignments and 
responsibilities, we have tried to provide 
congenial working conditions for the 
several displaced programs and exciting 
new opportunities for all students without 
damaging existing collegiate and depart-
mental programs. 
"We wish to reaffirm our belief in 
the value of different approaches to the 
arts at GVSC as they are reflected in the 
differing structures and pedagogical stan-
ces of the colleges. This proposal provides 
for increased coordination of all arts pro-
grams, increased opportunities for stu-
dents from all colleges, and increased 
attention to those areas in which GVSC 
can uniquely serve its students and the 
Western Michigan region." 
The task force report was approved 
earlier by the All-Colleges Academic 
Senate. 
The task force was headed by Glenn 
A. Niemeyer, vice president for academic 
affairs. Members were Chester Al.kPma, 
chairman, CAS art department; IV ·ael 
Birtwistle , artistic director, Perfl, . ,ing 
Arts Center; Larry Edwards, chairman, 
CAS music department; Barbara G\esner, 
student, Thomas Jefferson College ; Ar-
thur C. Hills, executive assistant to the 
president and director of the Performing 
Arts Center; Robert Mayberry, coordina-
tor, WJC arts and media program; and 
Bobby Shechtman, associate professor, 
Thomas Jefferson College. 
Grand Valley Will Ask For 
$16 Million For 1980-81 
Grand Valley will ask the state legisla-
ture for an appropriation of more than $16 
million for the 1980-81 fiscal year, in-
cluding a 12 percent increase for inflation 
in wage and material costs. 
The new budget request also includes 
funds for new graduate programs in 
criminal justice, nursing and American 
arts, culture and society; for public 
health and physical therapy programs; 
and for new undergraduate programs in 
Slavic studies, applied science in horti-
culture and engineering science. 
Other areas for which special funds 
will be requested include instructional 
equipment, library books and periodicals, 
maintenance and plant improvement pro-
jects, a tutoring center, and a program for 
handicapped students. 
Grand Valley is projecting a 1980-81 
general fund budget of more than $21 
million, with over $5 million coming 
from tuition, fees and other income, and 
$16,114,281 from the legislative appro-
priation. 
The legislature's appropriation decision 
probably will not be known until next 
July. Grand Valley's budget request goes 
to the Department of Management and 
Budget for its initial hearings on Novem-
ber 7. Governor Milliken 's budget mes-
sage will be delivered in early .January, 
after which legislative hearings on the 
appropriations will begin. 
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Board Series 
Will Feature 
Pickard 
Grand Valley Board of Control member 
William S. Pickard will appear on campus 
at a "Whistle Stop" presentation Monday, 
October 29, from 12:15 to 1 p.m. in the 
main lounge of the Campus Center. Dr. 
Pickard will be the second board member 
to speak on issues relating to Grand Valley 
and to respond to questions. 
Pickard earned a B.S. degree in sociology 
from Western Michigan University, a M.S.W. 
in social work from the University of Michi-
gan, and a Ph.D in higher education ad-
ministration and social psychology from 
Ohio State University. 
Pickard is a co-owner of a million-
dollar MacDonald fast-food franchise in 
Detroit, one of the largest in the nation. 
His previous employment experience in-
cludes both the Urban League and the 
NAACP. 
He has served on a variety of councils 
as an appointee of Governor Milliken, 
including the Governor's Advisory Council 
on Minority Business and the Higher Edu-
cation Capital Investment Advisory Com-
mittee. He was appointed to the Grand 
Valley Board of Control in 1977 and serves 
as chairman of the Academic and Student 
Affairs Committee of the Board. 
A strong proponent for equal opportu-
nity for minority students, Pickard has 
said, "Once you provide quality education 
for the majority, you pave the way for 
quality education for minority students. 
The two go hand in hand." 
All students, faculty and staff are in-
vited to the presentation. 
Faculty, 
Staff 
Sketches 
William A. Maesen, Associate Professor 
in the graduate division of the School of 
Social Work, is clinical organizer for the 
Midwest Sociological Society 1980 An-
nual Meeting. He is also serving as a mem-
ber of the Book Review Panel for The 
Gerontologist, the leading journal pub-
lishing clinical research in the field of 
aging. 
Associate Professor John McCoin, also 
of the graduate division of the School of 
Social Work, has signed a contract with 
Human Sciences Press of New York City 
to prepare for publication his manuscript 
on Adult Foster Homes: Their Managers 
and Residents. 
Ursula Franklin, a professor in the Col-
lege of Arts and Sciences' foreign language 
department, has been appointed a fellow 
in the Research and Development Center. 
She will assist Research and Development 
Center Director Howard Stein in connec-
tion with scholarly development. 
Richard E. Veazey, Associate Professor 
of Accounting in the F.E. Seidman Col-
lege of Business and Administration, 
attended the ninth annual meeting of the 
Financial Management Association OJ). 
October 11-13 in Boston. 
John W. Hodge, associate professor in 
the F .E. Seidman College of Business and 
Administration, teamed with James T. 
McDonald, vice president of the Human 
Resources Group of Rapistan, Inc., to 
present a one-day workshop on "Labor-
Management Relations in the 80's" on 
September 25. The workshop, held in 
Grand Rapids, was coordinated by the 
Conference Department in Grand Valley's 
Center for Continuing Education. 
Fletcher Knebel 
Knebei 
Bergquist 
Open 
Writing 
Workshops 
Fletcher Knebel (above) and Laura 
Bergquist will offer seminars on fiction 
and nonfiction writing on campus this 
week. 
Bergquist , an expert on Latin America 
and journalist who has covered foreign 
affairs extensively, will offer "How to 
Right Well --Write Now" from 10-12 a .m . 
Knebel, a novelist and former political 
reporter, will teach "The Art , Craft and 
Excitement of Writing Fiction" from 3-5 
p.m, . . 
Each seminar will meet five times, 
Monday through Friday of this week. 
Faculty and staff members interested 
in participating in the seminars, either 
for credit or as guests , should call ext. 
112. (See Forum, Oct. 8, 1979 for more 
details about the seminars.) 
Students . To Get Pay .JJuJ~.<!' 
The basic rate for most student em-
ployees at Grand Valley will go from 
$2.90 to $3.10 an hour effective Decem-
ber 30. The raise will keep the rate in 
line with the minimum wage. 
Dick Mehler, dean of student affairs, 
said educational institutions can apply 
for an exemption from the minimum 
wage law but Grand Valley has elected 
not to do so. 
The $3.10 rate is for entry level posi-
tions, those held by most student em-
ployees. The rate for positions requiring 
specific skills, professional expertise or 
previous experience will _be._$3 .40"' per 
hour. Graduate students in;? positions 
requiring specialized skills will O ret·eive 
$4 per hour and graduate assistants $6 
an hour. 
Mehler indicated the increase in costs 
resulting from the rate hike could result 
in a decrease in the number of jobs avail-
able for students. 
Winter Temperatures · 
· by Ward Aurich, Physical Plant Officer 
Last summer new federal regulations 
were promulgated which mandate a 
minimum cooling temperature of 78 
degrees for summer and a maximum 
heating temperature of 65 degrees in 
winter for all public buildings . Federal 
authorities expressed surprise that most 
complaints related to the summer mini-
mum and almost no one complained 
about the winter maximum. Now that 
winter is gradually creeping in upon 
us that void of complaints should be 
filled. 
We know that 65 degrees is very un-
comfortable. It is especially difficult for 
those of us who work in .mostly station-
ary positions. There are two means of 
ameliorating these circumstances and 
both have problems. The most obvious 
is to dress more warmly. Given the 
idiosyncracies of the college heating 
system, this may not be as easy as it 
first appears. The problem is the fluc-
tuation in temperatures which . occur 
from place to place and from time to 
time. If the temperature remained a con-
stant 65 degrees it would be easy to 
dress for, but such is not the case . The 
key to warm dressing is flexibility---
sweaters, light jackets, etc. should be the 
order of the day. 
The second means of overc9,njng 
the cold is portable heaters . Such , heat-
ers may only be used when they. ar.e re-
quired to raise the temperature to 65 
degrees or ·when the building is c!osed. 
One could interpret this regulation to 
mean that it is legal for buildings, to ,be 
comfortable so long as the're . ,are -~o 
people around to enjoy this condition. 
The college will attempt to ensure that~no 
area is below 65 degrees; however, some 
areas may be warmer. This is caused by 
technical problems relating to thermos-
tat locations, distance to heat sources, 
and location relati.ve to exterior walls , 
windows, etc. Since the use of portable 
heaters may cause violations of federal 
regulations, prior approval must be 
obtained from physical plant staff. 
ff you believe your office or work 
area is below 65 degrees, please call 
physical plant. The staff will make ad-
justments to correct the 'condition. 
.It is most important to remember that 
65 degrees is uncomfortable and dress 
accordingly. These regulations do not 
apply to residence halls or campus 
apartments. 
Forum, Clear Hooter Deadlines 
News items intended for the Forum 
must be in the Public Relations Office 
no later than Wednesday noon for publi-
cation on the following Monday. 
Clear Hooter items must be in the 
Public Relations Office no later than 
9:00 a.m. on the day before the item is 
to appear in the Clear Hooter. 
Neither the Forum nor the Clear 
Hooterv" clm-' guaraiftee" '' publi'cati"o'ri of 
items on a particular date, since space 
limitations sometimes require editorial 
decisions regarding items to be printed 
on a given date . 
In general, items should be submitted 
as early as possible to assure inclusion in 
the desired issue of the Forum or ·the 
Clear Hooter. 
Prints by Bruce McComb are on exhibit at the Campus Center Art Gallery through 
November 9. McComb is a printmaking instructor at Hope College. Gallery hours are 
11 a.m. to 5 p.m., Monday through Friday. 
Events On and Around the Campus 
Monday, October 22 
11 a.m.-5 p.m.: Art Exhibit-Prints by Bruce McComb. Free. Campus Center Art 
Gallery. For more information, call the Art Department, 895-6611, ext. 565 . 
3 p.m.: Women's tennis-Lake Superior State College at GVSC. 
3-5 p.m.: · Seminar-"Life/Work Planning." Five sessions Jed by Harriet Singleton. 
Held on Mondays. For more information, call ext. 266 in advance . 
6 p.m.: Volleyball-Nazareth College at GVSC. (JV) 
Tuesday, October 23 
8 a.m.-4:30 p.m.: Workshop-"Working with the Learning Disabled Student." 
Continuing Education Center, Northwestern Michigan College , Traverse City. 
Sponsored by the Michigan Association for Children with Learning Disabilities. 
For more information, call the Center for Continuing Education in advance, 
895-6611-, ext. 565. • 
8:30 a.m.-5 p.m.: Workshop-"lnterviewing Skills." Cost: $60 . Elks Country 
Club, 2715 Leonard, N.W. , Grand Rapids. Sponsored by the F.E. Seidman 
College of Business and Administration. For more information, call 895-6611, 
ext. 565 in advance. 
11 a.m .-5 p.m.: Art Exhibit. See October 22 for details. 
11 :45 a.m. : Football Lunch with Coach Jim Harkema and game films. Lower 
level of the Campus Center. 
12:30 p.m .: Film-"War Without Winners." 102 Lake Huron Hall. A discussion 
on the Salt II treaty will follow the film . 
3-5 p.m.: Seminar-"Job Readiness." Three sessions Jed by Tom Seykora. For 
more information, call extension 266 in advance. 
3-5 p.m.: Seminar-"Career Exploration." Four sessions Jed by Diana Pace. For 
more information, call extension 266 in advance. 
6 p.m. : Volleyball-Ferris State College and Central Michigan University at GVSC. 
Wednesday, October 24 
8:30 a.m.-5 p .m.: Workshop-"Performance Appraisal." Cost : $60. Elks Country 
Club, 2715 Leonard , N.W., Grand Rapids. Sponsored by the F.W. Seidman 
College of Business and Administration. For more information, call 895-6611, 
ext. 565 in advance. 
11 a.m.-5 p.m .: Art Exhibit . See October 22 for details. 
Time TBA: Volleyball-GVSC at Calvin College, Grand Rapids. (JV) 
Time TBA: Volleyvall-GVSC vs. Calvin College and Adrian College. 
Channe/35Highllghts 
Special. "Running Fence." This film 
documents the artist Christo's four-year 
struggle to construct a controversial, 24-
mile white fabric fence through the nor-
thern California countryside. Monday, 
October 22, 9 p.m . 
World. "Soviet TV: Heroes, Workers 
and the Party Line." A look at the liber-
ties and limitations of government super-
vised television in Russia. Tuesday, 
October 23, 9 p.m. Repeats Saturday, 
October 27 at 3 p.m. 
Great Performances: Three Cheever 
Stories. "The Sorrows of Gin." John 
Cheever's story dealing with an eight-year-
old girl's search for a sense of family amid 
the sophisticated and detached whirl of 
her parent's lives . First of three original 
television plays. Wednesday, October 24, 
8p.m. 
Camera Three. "Modern Jazz Quartet / 
Julliard String Quartet in Concert." Con-
temporary jazz and classical music artists 
combine their styles in John Lewis' 
"Sketch" and other musical selections. 
Thursday, October 25, 9:30 p.m. Repeats 
Sunday, October 28, at noon. 
GVSC College Football. "Grand Val-
ley State Colleges' Lakers vs. Hillsdale 
College ." Jim Gaver and Jamie Hosford 
add play-by-play and color to the tape-
delayed same-day coverage of the Lakers . 
Saturday, October 27, 10:30 p.m. 
Connections. "The Wheel of Fortune." 
James Burke takes an informative look at 
the relationship between the modern pro-
duction line and the invention of the 
.clock. Sunday , October 28, 8 p.m. 
Lewis Takes Over 
Muskegon Post 
Carl P. (Pat) Lewis, the new director 
of the Grand Valley Center in Muskegon, 
has been on the job since September 4. 
Lewis earned his B.S. in history and 
economics and his M.A. in history and 
political science from the University of 
Maryland. He taught history at the Uni-
versity of Maryland, the University of 
Massachusetts, and William Rainey Har-
per College in Illinois. 
Lewis also served as chairman of the 
social science division, director of college 
relations, and assistant to the president 
of Harper College . 
Throughout his career in academia, 
Lewis has been involved in continuing 
education. He taught history to military 
officers at the Pentagon and other loca-
tions in Washington D.C. through the 
continuing education program at the Uni-
versity of Maryland, and he played a key 
role in the establishment of a continuing 
education program, including a black 
studies institute, in Boston for the Uni-
versity of Massachusetts. At Harper Col-
lege, he helped set up continuing educa-
tion programs in criminal justice and 
paralegal studies. He also established a 
community relations program and advi-
sory committees involved with the col-
lege's continuing education program. 
Lewis succeeds Jim Bear, who resigned 
to become vice president for academic 
affairs at the Community College of Bea-
ver County, Pennsylvania. 
Pat Lewis 
Thursday , October 25 
8:30 a.m.-5 p.m.: Workshop-"Career Satisfaction Skills for Secretaries." Cost: 
$60 . Elks Country Club, 2715 Leonard N.W., Grand Rapids. Sponsored by the 
F.E. Seidman College of Business and Administration. For more information, 
call the Center for Continuing Education in advance, 895-6611, ext . 565. 
11 a.m.-5 p.m.: Art Exhibit. See October 22 for details. 
2 & 7 p.m. : Film-"Dog Day Afternoon ." Cost: $1. Lake Huron Hall, Room 
132. Sponsored by the Student Senate Programming Board . 
4 p.m.: TJC Showcase-Multi-media production by Gerri Ansbaugh . Second 
floor , Lake Huron Hall. 
Saturday, October 27 
11 a.m.: Volleyball-GVSC at Central Michigan University at Mount Pleasant.(JV) 
1 p.m.: Women's tennis-GVSC at Hillsdale College. 
1:30 p.m.: Football-Hillsdale College at GVSC. 
Time TBA: Volleyball-GVSC vs. Central Michigan University and Calvin College. 
7 p.m.: Film-"Dog Day Afternoon." See October 25 for details. 
Jobs On Campus 
Clerical, Office and Technical 
Secretary - CAS Dean's Office. Provide 
secretarial assistance for assistant deans, 
to include all typing, scheduling and 
special project work. Good skills and 
previous secretarial experience. re-
quired . $3.78 - $5.28 per hour. 
Audio Visual Assistant- A-V. Install , re-
pair and maintain audio-visual equip-
ment with particular emphasis on por-
table video equipment. Should have 
two years of technical training and /or 
five years of experience in related 
field. $4 .77 - $6.34 per hour. 
Laboratory Assistant - CAS chemistry. 
Assisting in lab activities, maintenance 
of supplies and equipment. Experience 
in performing standard science lab 
work, supplemented by college science 
coursework is required . $4.00 - $5.40 
per hour. 
Administrative and Professional 
Coordinator of Student Development and 
Activities - To develop, plan and co-
ordinate student activity programs and 
live-in administrative supervision of a 
co-ed hall. Available immediately. 
Salary range, $11 ,000 - $17 ,800 . 
Public Relations Assistant - Assist with 
media relations, internal communica-
tions and other functions of the public 
relations office. Salary range, $11 ,4 00 
to $17,800 . 
across campus 
SALT TALK 
The Grand Valley Ministry will present 
the film "War Without Winners" on Tues-
day, October 23, at 12:30 p.m. in 102 
Lake Huron Hall. Following the film ; 
Mark Kane from the American Friends 
Service Committee will lead a discussion 
on the Salt II treaty. 
FOOTBALL LUNCH 
Coach Harkema will discuss the Grand 
Valley-Western Michigan University game 
at the weekly football lunch in the lower 
level of the Campus Center on Tuesday at 
11:45 a.m. Game films will be shown at 
12:20. 
PICKARD HONORED 
William Pickard, a member of Grand 
Valley's Board of Control, was recently 
named one of Western Michigan Univer-
sity's Outstanding Minority Alumni. Dr. 
Pickard was presented with an award at 
WMU's homecoming weekend. 
POTTERY WORKSHOP 
The Grand Valley State Colleges Pot-
tery Club and Thomas Jefferson College 
will sponsor a three-day pottery workshop 
this week. William Ruggles, Willem Geb-
ben and Douglass Rankin , from the Hill-
crest Pottery in Beldenville, Wisconsin, 
will conduct the workshop. The work-
shop, which will meet from 9 a.m. to 
4 p.m ., Wednesday through Friday, Octo-
ber 24-26 in the Pottery Studio. In con-
junction with the workshop, a slide 
presentation will be given Wednesday, 
October 24, at 7 p.m. in 102 Manitou 
Hall and an open reception with an exhi-
bition of the artists' work will be held 
Friday, October 26, from 5-7 p.m. 
BOOKSALE 
Books, textbooks, magazines and rec-
ords will be sold at the library book sale 
today and tomorrow. The sale will be 
held in the lounge area on the first floor 
of the library, from 8 :30 a.m. to 9 p.m. 
today and 8:30 a.m. to 4:30 p.m. Tues-
day. 
TJC SHOWCASE 
Gerri Ansbaugh will present a multi-
media production at the Thomas Jeffer-
son College Showcase on Thursday, 
October 25, at 4 p.m ., second floor, Lake 
Huron Hall. 
CAREER SEMINARS 
The Career Planning and Counseling 
Center's fall seminars on job readiness, 
life/work planning and career explora-
tion will begin this week. The life /work 
planning group, led by Harriet Singleton, 
meets for five sessions , from 3-5 p.m. on 
Mondays, starting today . The job readi-
ness and career exploration groups meet 
on Tuesdays, from 3- 5 p.m., starting 
October 23 . Tom Seykora will lead the 
three job readiness sessions and Diana 
P.ace will lead the four career exploration 
sessions. For more inforamtion, call exten-
sion 266 in advance. 
Grand Valley Forum 
The Grand Valley Forum is published 
every Monday by the Public Relations 
Office. All materials should be sent to 
Dotti Sydloski, editor, Public Rela-
tions Office, 316 Manitou Hall, Grand 
Valley State Colleges, Allendale, Michi-
gan 49401. Telephone: (616) 895-
6611 , extension 222. 
